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ORANGE UNFIED SCHOOL DISTRICT

OPTION A . 5% less than Option B

CLASSIFIED "LIFE MEDICAL' 2% Inorease Eff TH MG

SALARY SCHEDULE (\\7( BA 9/14/17

2017 - 2018 A B
- 2 3 4 5 -6 | - 2 3 & 5. % |
MONTHLY 59 HOURLY

—4458 1532 4640 4687 1774 1,864 5 8.38 880 925 9.69 1049 10.71
—496 4572 1647 4127 41816 1,910 6 &-E0 o83 946 992 10-44 10.98
—4532 4810 4687 1774 1,864 1,960 7 8.80 o215 9.69 1049 10.71 11.26
4572 4647 4727 -—-1.816 1,910 2,010 8 982 a.48 992 1044 10.98 11.55
4610 1687 1774 1,864 1,960 2,060 9 825 969 1049 10.71 11.26 11.84
4647 727 4816 1,910 2,010 2,107 10 946 992 1044 10.98 11.55 12.11
—468¢ 4773 1,861 1,960 2,053 2,164 11 969 1619 10.70 11.26 11.80 12.43
4727 41818 1,910 2,010 2,107 2,215 12 992 10:44 10.98 11.55 12.11 12.73
4713 1,861 1,960 2,053 2,164 2,267 13 1049 10.70 11.26 11.80 12.43 13.03
—&18 1,910 2,010 2,107 2,215 2,327 14 10-44 10.98 11.55 12.11 12.73 13.37
1,861 1,960 2,053 2,164 2,267 2,388 15 10.70 11.26 11.80 12.43 13.03 13.72
1,910 2,010 2,107 2,215 2,327 2,440 16 10.98 11.55 12.11 12.73 13.37 14.03
1,960 2,053 2,164 2,267 2,388 2,501 17 11.26 11.80 12.43 13.03 13.72 14.37
2,010 2,107 2,215 2,327 2,440 2,570 18 11.55 12.11 12.73 13.37 14.03 14.77
2,053 2,164 2,267 2,388 2,501 2,630 19 11.80 12.43 13.03 13.72 14.37 15.12
2,107 2,215 2,327 2,440 2,570 2,694 20 12.11 12.73 13.37 14.03 14.77 15.48
2,164 2,267 2,388 2,501 2,630 2,760 21 12.43 13.03 13.72 14.37 15.12 15.86
2,215 2,327 2,440 2,570 2,694 2,833 22 12.73 13.37 14.03 14.77 15.48 16.28
2,267 2,388 2,501 2,630 2,760 2,906 23 13.03 13.72 14.37 15.12 15.86 16.70
2,327 2,440 2,570 2,694 2,833 2,979 24 13.37 14.03 1477 15.48 16.28 17.12
2,388 2,501 2,630 2,760 2,906 3,054 25 13.72 14.37 15.12 15.86 16.70 17.55
2,440 2,570 2,694 2,833 2,979 3,131 26 14.03 14.77 15.48 16.28 17.12 18.00
2,501 2,630 2,760 2,906 3,054 3,208 27 14.37 15.12 15.86 16.70 17.55 18.44
2,570 2,694 2,833 2,979 3,131 3,288 28 14.77 15.48 16.28 17.12 18.00 18.90
2,630 2,760 2,906 3,054 3,208 3,367 29 15.12 15.86 16.70 17.55 18.44 19.35
2,694 2,833 2,979 3,131 3,288 3,456 30 15.48 16.28 17.12 18.00 18.90 19.86
2,760 2,906 3,054 3,208 3,367 3,541 31 15.86 16.70 17.55 18.44 19.35 20.35
2,833 2,979 3,131 3,288 3,456 3,632 32 16.28 17.12 18.00 18.90 19.86 20.87
2,906 3,054 3,208 3,367 3,541 3,719 33 16.70 17.55 18.44 10.35 2035 21.37
2,979 3,131 3,288 3,456 3,632 3,815 34 17.12 18.00 18.90 19.86 20.87 21.93
3,054 3,208 3,367 3,541 3,719 3,909 35 17.55 18.44 19.35 20.35 21.37 22.46
3,131 3,288 3,456 3,632 3,815 4,007 36 18.00 18.90 19.86 20.87 2193 23.03
3,208 3,367 3,541 3,719 3,909 4,104 37 18.44 19.35 20.35 21.37 22.46 23.58
3,288 3,456 3,632 3,815 4,007 4,206 38 18.90 19.86 20.87 21.93 23.03 2417
3,367 3,541 3,719 3,909 4,104 4,311 39 19.35 20.35 2137 22.46 23.58 24.77
3,456 3,632 3,815 4,007 4,206 4,417 40 19.86 20.87 2193 23.03 2417 25.39

Longevity Increments (CSEA Article 12.200)
12.210: Beginning with a unit member’s eleventh (11th) year of service, the unit member shall receive an additional two (2%) percent of the unit member's monthly salary range and step.
12.220: Beginning with the unit member’s sixteenth (16th) year of service, the unit member shall receive an additional three (3%) percent to make a total of five (5%) percent of the unit

member's monthly salary range and step.
12.230: Beginning with the unit member's twenty-first (21st) year of service, the unit member shall receive an additional five (5%} percent to make a total of ten (10%) percent of the unit

member's monthly salary range and step.
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*Hourly rate is derived by dividing monthly rate by 174 hours

ORANGE UNFIED SCHOOL DISTRICT

OPTION A " v 5% less than Option B

CLASSIFIED "LIFE MEDICAL P ncrease ER 71116

SALARY SCHEDULE \\a,\\ BAOI4/17

2017 - 2018 a
T -2 -3 4 5. 6 | - 2 3 4 5. -6 |
MONTHLY 59 HOURLY

3,541 3,719 3,909 4,104 4,311 4,531 41 20.35 21.37 22.46 23.58 24.77 26.04
3,632 3,815 4,007 4,206 4,417 4,649 42 20.87 21.93 23.03 2417 25.39 26.72
3,719 3,909 4104 4,311 4,531 4,762 43 21.37 22.46 23.58 2477 26.04 27.37
3,815 4,007 4,206 4,417 4,649 4,878 44 21.93 23.03 24.17 25.39 26.72 28.03
3,909 4,104 4,311 4,531 4,762 4,999 45 22.46 23.58 24.77 26.04 27.37 2873
4,007 4,206 4,417 4,649 4,878 5,127 46 23.03 24.17 25.39 26.72 28.03 29.46
4,104 4,311 4,531 4,762 4,999 5,254 47 23.58 24.77 26.04 27.37 28.73 30.20
4,206 4,417 4,649 4,878 5127 5,388 48 2417 25.39 26.72 28.03 29.46 30.97
4,311 4,531 4,762 4,999 5,254 5,524 49 24.77 26.04 27.37 28.73 30.20 31.75
4,417 4,649 4,878 5,127 5,388 5,655 50 25.39 26.72 28.03 29.46 30.97 32.50
4,531 4,762 4,999 5,253 5,524 5,805 51 26.04 27.37 2873 3019 31.75 33.36
4,649 4,878 5,127 5,388 5,655 5,949 52 26.72 28.03 29.46 30.97 32.50 34.19
4,762 4,999 5,254 5,524 5,805 6,098 53 27.37 28.73 30.20 31.75 33.36 35.05
4,878 5127 5,388 5,655 5,949 6,253 54 28.03 29.46 30.97 32.50 34.19 35.94
4,999 5,254 5,524 5,805 6,098 6,408 55 28.73 30.20 31.75 33.36 35.05 36.83
5,127 5,388 5,655 5,949 6,253 6,567 56 29.46 30.97 32.50 34.19 35.94 37.74
5,254 5,524 5,805 6,098 6,408 6,728 57 30.20 31.75 33.36 35.05 36.83 38.66
5,388 5,655 5,949 6,253 6,567 6,895 58 30.97 32.50 3419 35.94 37.74 39.62
5,624 5805 6,098 6,408 6,728 7,069 59 31.75 33.36 3505 36.83 38.66 40.63
5,655 5,949 6,253 6,567 6,895 7,244 60 32.50 34.19 35.94 37.74 39.62 41.63
5,805 6,098 6,408 6,728 7,069 7,424 61 33.36 35.05 36.83 38.66 40.63 42 67
5,949 6,253 6,567 6,895 7,275 7,612 62 34.19 35.94 37.74 39.62 41.81 43.75
6,098 6,408 6,728 7,069 7,424 7,802 63 35.05 36.83 38.66 40.63 4267 44.84
6,253 6,567 6,895 7,244 7,612 8,001 64 35.94 37.74 39.62 41.63 43.75 45,98
6,408 6,728 7,069 7.424 7,802 8,196 65 36.83 38.66 4063 4267 4484 4710
6,567 6,895 7,244 7,612 8,001 8,402 66 37.74 39.62 41.63 43.75 45.98 48.29
6,728 7,069 7.424 7.802 8,196 8,611 67 38.66 40.63 4267 4484 4710 4949
6,895 7,244 7,612 8,001 8,402 8,830 68 39.62 41.63 43.75 45,98 48.29 50.74
7,069 7,424 7,802 8,196 8,611 9,046 69 40.63 42.67 4484 47.10 49 .49 51.99
7,244 7,612 8,001 8,402 8,830 9,275 70 41.63 43.75 4598 48.29 50.74 53.30
7,424 7,802 8,196 8,611 9,046 9,508 71 42.67 44.84 47.10 49.49 51.99 54.65
7,612 8,001 8,402 8,830 9,275 9,742 72 43.75 45908 48.29 50.74 53.30 55.99
7,802 8,196 8,611 9,046 9,508 9,981 73 44.84 4710 49.49 51.99 54.65 57.36
8,001 8,402 8,830 9,275 9,742 10,232 74 4598 48.29 50.74 53.30 55.99 58.81
8,196 8,611 9,046 9,508 9,981 10,483 75 4710 4949 51.99 54.65 57.36 60.25

Hourly rates below the $10.50/per hour minimum wage effective 1/1/17

Longevity Increments (CSEA Article 12.200)
12.210: Beginning with a unit member's eleventh (11th) year of service, the unit member shall receive an additional two (2%} percent of the unit member's monthly salary range and step.
12.220: Beginning with the unit member's sixteenth (16th) year of service, the unit member shall receive an additional three (3%) percent to make a total of five (5%) percent of the unit

member’'s monthly salary range and step.

12.230: Beginning with the unit member's twenty-first (21st) year of service, the unit member shall receive an additional five (5%) percent to make a total of ten (10%) percent of the unit

member’'s monthly salary range and step.



